Board Meeting — January 7, 2020 Personnel Attachment
Section 13, A1-7

13. Recommendations of the Superintendent of Schools
(at this time the Board will take formal action on the following items)

A. PERSONNEL

1. Appointment - Leave Replacement
Move to approve Kelsey Harcourt as CES School Counselor Leave Replacement
from January 8, 2020 to approximately April 3, 2020, at a rate of $274.15/day.

2. Salary Adjustment - Certificated Staff
Move to approve a change in base salary for David Joseph Fitzgibbon, CES
Teacher, from Step 3M, $87,956/year to Step 4M, $90,051 /year, as a result of
his completing 30 additional credits beyond his Master’s Degree, effective
January 1, 2020.

3. Rescission and Approval of MHS Softball Coach
Move to rescind and approve the following MHS Softball Coach stipends for the
2019-2020 school year: (Agenda 6/11/19 Sec 13 A10)

Name Position Stipend
Rescind:

Kate McKenna Junior Varsity Coach $6,381 Step 2
Approve:

Ken Eagel Junior Varsity Coach $6,027 Step 1

4. Resignation - Supervisor
Move to accept the resignation of Derek Khoudja, ELA, Social Studies and ELL
Supervisor, effective February 16, 2020 or earlier if a replacement is found.

5. Rescind and Appointment — Non-certificated Staff
Move to rescind and appoint Katherine Eosso, as follows, effective January 8,
2020 through June 30, 2020 (Agenda 6/25/19 Sec 13 A17):

Rescind: Campbell Secretary (part- $25,373
Katherine Eosso | Elementary School time; 10 months)
Approve: Campbell Full-time Secretary | $42,627 /year,
Katherine Eosso | Elementary School (Y2 time CES, Y2 prorated
and Special Services | time Special
Department Services;
12 months)

6. Appointment - Lunch Aide
Move to approve Sheri Kady as a CES Lunch Aide for the 2019-2020 school
year, at a rate of $13.35/hour.
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7. Appointment - Transportation Coordinator
Move to approve Marissa Plancher as Transportation Coordinator for 2019-2020
school year, effective January 22- 2020 or earlier if released by her current
district, at a pro-rated salary of $55,000/year.



