Board Meeting — October 27, 2020 Personnel Attachment

Section 13, A1 - A13

13. Recommendations of the Superintendent of Schools

%

(at this time the Board will take formal action on the following items)

A. PERSONNEL

. Leave of Absence

Move to approve a leave of absence for Karen Van de Castle, MHS Teacher,
effective October 22, 2020 through December 31, 2020.

. Leave of Absence

Move to approve a leave of absence for Jessica Walker, CES Teacher, effective
December 2, 2020 through December 31, 2020.

. Leave Replacement — End Date Revision

Move to extend the leave replacement term of Lauren Genovese Galski, leave
replacement for Jessica Walker, CES Teacher, through December 23, 2020.

. Mentors Teachers - Revisions

Move to approve the revisions for the following mentor teachers to work with
mentee teachers for the 2020-2021 school year, as listed below (Agenda
10/13/20, Sec 13 A19):

New Teacher/Leave Mentor Route (Revised)
Replacement
Erika Bott Ken Smith Formal Traditional Route;
Partial Year; % of $550 TBD
Robin Gill Lauren Scala Formal Traditional Route;
Partial Year; % of $550 TBD
Elizabeth Wallace Todd Gural Formal Traditional Route;
Partial Year; % of $550 TBD
Sara Faulkner Melissa Savarese Formal Alternate Route; Partial
Year; % of $1,000 TBD
Katelyn Afonso Julie Anderson Formal Traditional Route;
Partial Year; % of $550 TBD

Maternity Leave of Absence
Move to approve a maternity leave of absence for Emily Peluso, Moss teacher,
from approximately February 5, 2021 through June 30, 2021.

Amount may change based upon settlement of contract
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6. Appointment - Substitute Teacher
Move to approve the following as substitute teacher for the 2020-2021 school

year:
Name Certification Rate
Imma Barrera Sub with college degree $85/day

7. Remote Learning Technology Workshop Teachers
Move to approve the following teachers for design and preparation of Remote
Learning Technology workshops to be delivered at the November 3, 2020 In-
service at the hourly rate of $45/hour.

Teacher: INot to Exceed:
Raquel Williams 6 hours
Karen Logan 3 hours
Julie Anderson 3 hours
Katie McKenna 3 hours

8. Remote Learning Technology Workshop Paraprofessional
Move to approve the following paraprofessional for design and preparation of
Remote Learning Technology workshops to be delivered at the November 3, 2020
In-service, not to exceed 3 hours, at the hourly rate of $22.50/hour.

Paraprofessional

Hope Seratelli

9. Retirement - Certificated Staff

Move to accept with regret the retirement of Maryrose Little, EMS Librarian,
effective December 31, 2020.

10. Instructional Stipend
Move to approve the following Instructional Stipend for the 2020-2021 school
year, prorated to start October 28, 2020 — June 30, 2021:

Name Assignment 2019-2020 Stipend*
Ann Burnett MHS Special Education $7,069 pro-rated

* Amount may change based upon settlement of contract



Board Meeting — October 27, 2020 Personnel Attachment
Section 13, A1 - A13

11. FFCRA Staff Request
Move to approve the following Emergency Family and Medical Leave under the
Family First Corona Virus Response Act (FFCRA) for the following staff:

Name School Start Date End Date
Raquel Class Campbell 10/26/20 11/4/20

12. Maternity/Family Leave of Absence Adjustment
Move to approve the new end date of the maternity/family leave of absence of
Lauren Volosin, MHS Teacher, from December 2, 2020 to January 18, 2021.
(Agenda 4/28/20 Sec12 A4)

13. Leave Replacement — End Date Revision

Move to extend the leave replacement term of Angela Resti, leave replacement for
Tara Palmieri, CES Teacher, through December 23, 2020.

* Amount may change based upon settlement of contract



